|
ndividual faculty member shall have the flexibility to design the concurrent evaluation components in &

manner so as to give a balanced assessm .
ent of student capabilities across Knowledge, Skills & Atlitude
(KSA) dimensions based on variety of assessment tools, ’ :

Suggested components for Concurrent Evaluation (CE) are:

Case Sludy / Caselel / Silu = ivi
Elass Test Siluation Analysis - (Group Activity or Individual Activity)

2
3 Qpen Book Test

4. Field Visit / Study tour and report of the same

5. Small Group Project & Internal Viva-Voce

6. Learning Diary

7 Scrap Book

8. Group Discussion

9. Role Play / Story Telling

10. Individual Term Paper / Themalic Presentalion

11. Wrilten Home Assignment

i quuslry Analysis — (Group Aclivity or Individual Aclivity)

13. Literature Review / Book Review

. Model Development / Simulation Exercises — (Group Activity or Individual Activity)
15. In-depth Viva

16. Quiz

There shall be a minimum of three concurren! evaluation components per full credit course and five
concurrent evaluation components for each half credit course. The facully shall announce in advance the
units based on which each concurrent evaluation shall be conducted.Each component shall ordinarily be
of 10 marks. The Institute shall however have the liberty to conduct addilional components (beyond
three/five). However the total outcome shall be scaled down to 30/50 marks for full credit and half credit
courses respeclively.Marks for the concurrent evaluation must be communicaled by the Institute o the
University as per the schedule declared by the University Detailed record of the Concurrent Evaluation
shall be maintained by the Institute. The same shall be made avarlable to the Universily, on demand

At the end of Concurrent Evaluation (out of 30/50 marks) the sludent does NOT have a facility of Grade
Improvement, if he/she has secured any grade other than F.

5.2.1 Safequards for Credibility of Concurrent Evaluation: The following practices are encouraged (0
enhance transparency and authenticity of concurrent evaluation:
a) Involving faculty members from other management instilutes.
b) Setting mulliple question paper sels and choosing the final question paper in a random manner.
¢) One of the internal faculty members (other than the course teacher) acling as jury during aclivity
based evaluations,
d) Involvement of Industry personnel in evaluating projects / field based assignments
€) Involvement of alumniin evalualing presentations, role plays, elc
f) 100% moderation of answer sheels, in exceptional cases

53 Summer Internship Project: Al the end of Second Semesler each student shall underlake a
summer Internship Project (SIP) for8 weeks. It is mandatory for the student to seek advance
written approval from the faculty guide and the Director of the Instituteabout the topic and
organization pefore commencing the SIP.The SIP may or may not have a Functional Focus, 1.e. the
student may take up a SIP in his/her intended area of specializalion or in any other functional area of
management. Ideally the SIP should exhibil a cross-functional orientation. The sludent shall submil a
wrilten structured report based on work done during this period

SIP may be a research project — based on prmary / secondary data ar may be an operational assignment
involving working by the student on a given {ask/assignment/project/ etc. in an organization / industry Il is
expecled thal the SIP shall sensilize the students to the demands of the workplace The learning

13
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out ili
Comes any Utility o the Organization must pe

% Specifically highlighted
€ report should be we);
! S Summadocumented and SUpported by ~
g. "Ganizatiop Profile
4: ;J;l;r;erc hf elproblemllask Undertaken,
S Lo iy coat] £ 588 S 1o g i
6. €aming of ¢ e : hthe pre e
ing student through j
g antnbutlon tothe h st orgar?izalic?npmlecl
: eren i !
Ces in appropriate referencmg Styles, (Apa MLA, Haryargd Chicago Slyle efc )
It shoulg reflect the
Nature
Weeks of Work ang o il

justify the same.

S Cerlified by th,
€ externg| organizat; o es

Pective Faculty Guide & approved by the Director of
(Corporate / NGO/ SME/ ele.) shall alsg certify the SIP work
September insréa;lmsrltl’mgnmo dhard Copies & one sof €opy (CD)of the Project report before 301h
xterna| Viva-Voge, ard copy s 1o be returneg to the studen| afte

I by the Inslitute after the
In the inte

rest of environmentgaj Considerations st
» Sludents
both faces of the Paper. ok

Ncouraged to pring thejr project reports on

SIP shal| have a Weightage of g Credits. The Institute sha| conduct an interng| Viva-voce for evalualion of
the ._SIP for 50 marks. The Panel shal| Comprise of the Internal F
Nominated by the Director.

acully Guide & One additional faculty
There shall be

include
nominat

an external viya-
one external faculty m

voce for the S|p far 100 marks. The examiner's
ed by the Director. The

Panel for the same shal|
ember nominategd by the University ang one internal faculty member
external viva-voce shall be co

nducted for 15 minutes at |eas| per student
The Int

ernal & the Exterpal viva
Actual work undertaken
Student's understanding of the organization and business environment
Outcome of the project
Utility of ihe project {o the organization
Basic analytical Capabilities

-Voce shall evajyate the project baseq on:

AWM =

Caopies of SIP re

port and records of evaluation
academic years,

shall be maintained by lhe Institute for a period of 3

it a structured report in TWO
environmental consi.

deralions, siudents are encouraged to print their dissertation reports on both faces of
the paper.

i i lated to one (or more) of
ed to conduct advanced research on a lopic rel: (
Igr?le?;\:g?grty IisssL(:ecg‘.u:n management. The topic is chosen in consullahonr with the student's supervisor
The student will prepare and present a delailed research propos g

mandatory for the student to seek advance wrilten approval from the facully guide an
Institute about the topi

problem, including a survey of literature a

eir solulions is
expected to be produced The student

make an oral
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i ! lempls,
Scheme within five years from passing that Examination. He/she can avail not more than tr}rere lerlriverglly
according to the syllabus in existence, for grade improvement. He Jshe shall appear fo e e
Evaluation of at least 1/3Generic / Subject Core Courses (except SIP) for the purpose
Improvement.

5.9 External Students:MBA being a full time programme, there is no provision of external students

n / revaluation facility as per the
hall be Revaluation vof the
t papers as per Ordinance

5.10 Verification / Revaluation: Students can avail the verificatio
prevailing policy, guidelines and norms of the University of Pune There s
answer scripts of Semesler-End examination but not of internal assessmen
no.134 A & B.

5.11 Additional Specialization: A student may enroll for additional specialization after passing oul (”9
d generic eleclive

regular MBA programme. Such students will get exemption from all the generic core an
courses in First Year (Sem | and ) and generic core courses in Second Year (Sem Il and 1V). Such
students shall have to appear for the subject core and subject elective courses i.e. 2 Full Credit Courses
& 4 Half Credit Courses in Sem |l and IV each. i.e. a tolal of 12 subject eleclives (specialization) courses

of which 4 are full credits and 8 are half credits

6. Structure of the Programme: The programme is a combination of:
a) Full Credit Courses (100 Marks each) : 3 Credils each
b) Half Credit Courses (50 Marks each) ' 2 Credils each

Total Credits: 100 Credits (3000 Marks), Total Courses = 38
a) 20 Full Credit Courses * 3 credis per course = 60 Credils (2000 Marks)
b) 1 Full Credit Course - SIP = 6 Credils (150 Marks)
¢) 16 Half Credit Courses "2 credits per course = 32 Credits
d) 1 Dissertation (Half Credit ) = 2 Credits

The spread of courses across the 4 semeslers for a normal learner is given below.

Table Ili: Break Up & Spread of Courses

Spread of Full & Half Credit Courses: e o E sl 2

[ Semester__| Full Credit Courses (100 Marks) (A) | Half Credit Courses (50 Marks) (B) |
I 6 q '

L Riichs CHe 4 = . 'l
1l 5 Sldr SRR ’
] 1 (SIP for 6 Credits) o D N - |
v 3 2 M -
IV = 1 (Dissertation for redils) |
Total 21 e i e e i o
Break Up of Full Credit Courses: (e 2 ISR gy SRR e A
{Eemesler Number of Generic | Number of Subject | Total Number of Full Credit

Core Courses (A) (Specialization) Core Courses (B) | Courses (100 Marks) (C = A +

? B e . |B)

i 6 1o s e ]
[ 6 0 N 6

I 4 i o F 2 - N e R D =

Y 1 2 Ao Il T
Total 17 4 i 12t W

““includes SIP for 6 Credits & 150 Marks

University of Pune - MBA Revised Syllabus 2013
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Total 19 %g 5
# Dissertation for 2 Credits 17

Det
etailed Programme Structure is provided in Annexure |.

6.1 Peda i
i sgtuogye:s“ r(l: ex\pecled that the facully members adopt a variely of teaching methodologies, such
case , role-play, problem solving exercises, group discussion, computer simul

during th f { ation games, etc.
is degirag\:,mgmme delivery, Use of technology and innovative techniques beyond the lecture method

MBA being a post-graduate professional P imi i
e hiabop seifshidy: p rogramme, students are also expected to assimilate certain

6.2 Medium of Instruction: The medium of Instruction & Evaluation shall be English.

7. Equivalence of previou

! s syllabus with the proposed syllabus: The equivalence of the previous
syllabus with the proposed syllabus shall be announced separately.

8. University Terms: The dates for the commencement and conclusion of the first and the second terms
shall be as determined by the University Autharities.

The terms can be kept only by duly admitted
students. The present relevant ordinances pertaining to grant of lerms will be applicable.

9. Course wise detailed syllabus: Course wise detailed s

yllabus along with recommended text books,
reference books, websites, journals, etc. is provided in Annexure I\

10. Qualifications of Teacher: The qualifications of the full time teacher for the MBA Programme shall
be as per AICTE norms prescribed from time to time.

10.4Teacher Capacity Building: The faculty of management shall organize suitable programmes for
capacity building of teachers.

] £ oy S 19
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- Annexure| - Detailed Programme Structure
neric Core Courses e A TG 1ol Lo 5

Credits [SemesterConcurrent [Online  [University [Total
‘ valuation (EvaluationEvaluation [Mar!
2 T — (Subjective e, 1 8y
SR L0 Accounting for Business 3 i
e Igecisims T 20 50 100 % T
102 [Economic Analysis for 3 I B0 b0 50 100
: Business Decisions
e 193 Legal Aspects of Business 3 I Bo 20 50 100
;* 104 Business Research Methods 3 (D) 20 50 100
o 105 Organizational Behaviour 3 | B0 20 50 100
BLil 106 Basics of Marketing 3 | 30 20 50 100
* 201 Marketing Management 3 (T 20 50 100
& 202 Financial Management 3 Il 30 20 50 100
203 Human Resource 3 N B0 20 50 100
Management
204 Decision Science 3 Il 30 20 50 100
205 Operations & Supply Chain 3 I 30 20 50 100
[Management
1206 Management Information 3 I 30 20 50 100
Systems
301 Strategic Management 3 nm B0 20 50 100
302 Enterprise Performance 3 n  Bo 20 50 100
Management
303 Startup and New Venture 3 n 30 20 50 100
Management
1304 ISummer Internship Project 6 1] 50 00 100 150
401 lManaging for Sustainability 3 v 130 20 50 100
402 |Dissertation 2 vV 50 00 00 0

Note: Each Generic Core Course is a Full Credil course of 45 hours. Out of 45 hours 35 hours shall be
devoted to teaching — leaming sessions and 10 hours for evaluation/projects

30 marks shall be reserved for concurrent evaluation to be carried out by the Institute, 20 marks for online
mid-term evaluation to be conducted by the University and 50 marks shall be term end written
examination to be conducted by the University.

Course 304 - SIP shall have 6 Credits and 150 marks. (50 Marks for Concurrent Evaluation & 100 Marks
for University Evaluation)

Course 402 — Dissertation shall have 2 Credils and 50 marks Concurrent Evaluation
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concurrent evaluation component with the students, soon after the evaluation, and guide the students for

betterment.

mponents in @ manner
kills & Attitude (KSA)

Individual faculty member shall have the flexibility to design the concurrent evaluation co
sO as fo give a balanced assessment of student capabilities across Knowledge, S
dimensions based on variety of assessment toals.

Suggested components for Concurrent Evaluation (CE) are:
1. Case Study / Caselet / Situation Analysis — (Group Activity or Individual Activity)
2. Class Test
3. Open Book Test
4. Field Visit / Study tour and report of the same
5. Small Group Project & Internal Viva-Voce
6. Learning Diary
7. Scrap Book
8. Group Discussion
9. Role Play/ Story Telling
10. Individual Term Paper / Thematic Presentation
11. Written Home Assignment
12. Industry Analysis — (Group Activity or Individual Activity)
13. Literature Review / Book Review
14. Model Development / Simulation Exercises — (Group Activity or Individual Activity)
15. In-depth Viva
16. Quiz
17. Student Driven Activities
18. News paper reading

There shall be a minimum of three concurrent evaluation components per full credit course and five concurrent
evaluation components for each half credit course. The faculty shall announce in advance the units based on
which each concurrent evaluation shall be conducted.Each component shall ordinarily be of 10 marks. The
Institute shall however have the liberty to conduct additional components (beyond threeffive). However the
total outcome shall be scaled down to 30/50 marks for full credit and half credit courses respectively.Marks for
the concurrent evaluation must be communicated by the Institute to the University as per the schedule
declared by the University.Detailed record of the Concurrent Evaluation shall be maintained by the Institute.

The same shall be made available to the University, on demand.

At the end of Concurrent Evaluation (out of 30/50 marks) the student does NOT have a facility of Grade
Improvement, if he/she has secured any grade other than F.

5.2.1 Safeguards for Credibility of Concurrent Evaluation: The following practices are encouraged to

enhance transparency and authenticity of concurrent evaluation:
a) Involving faculty members from other management institutes.
b) Setting multiple guestion paper sets and choosing the final question paper in a random manner.
One of the internal faculty members (other than the course teacher) acting as jury during activity
based evaluations.
d) Involvement of Industry personnel in evaluating projects / field based assignments.
e) Involvement of alumni in evaluating presentations, role plays, etc.
f) 100% moderation of answer sheets, in exceptional cases.

c)

\/{3 Summer Internship Project: At the end of Second Semester each student shall undertake a Summer
Internship Project (SIP) for 8 weeks. Itis mandatory for the student to seek advance written approval from the
faculty guide and the Director of the Institute about the topic and organization before commencing the SIP. The
SIP may or may not have a Functional Focus, i.e. the student may take up a SIP in his/her intended area of
specialization or in any other functional area of management. Ideally the SIP should exhibit a cross-functional

Savitribai Phule Pune University - MBA Revised Syllabus 2016 - 17 Page 13
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d on the

e ng this perio
orientation. The student shall submit a written structured report based on work done during

basis of suggested guidelines and research methodology ional assignment
; : : erational assid ;
SIP may be a research project — based on primary/ secondary data or may be an gipzation / industry- It is

Involving working by the student on a given task/assignment/project/ etc. in an OrgalThe |earning outcomes
expected that the SIP shall sensitize the students to the demands of the workplace:
and utility to the organization must be specifically highlighted.

The report should be well documented and supported by:

Introduction/ Executive Summary.
Objectives of the Study.

Company/ Organization profile (including Organization Chart). ’
Research Methodology (Statement of Problem, Hypothesis (if any), Research Design-

1.

2

3

4.

5. Data analysis, Data Interpretation & Hypothesis Testing.
6. Relevant activity charts, tables, graphs, diagrams, etc.
7. Suggestions & Recommendations.

8

9

Conclusions.
References in appropriate referencing styles. (APA, MLA, Harvard, Chicago Style etc.)

10. Appendix (Questionnaire, Data Sheets etc.)

It should reflect the nature and quantum of work undertaken by the student. The report must reflect 8 weeks of
work and justify the same.

The student shall submit TWO hard copies & one soft copy (CD) of the project report before 30th September in
Semester lll. One hard copy is to be returned to the student by the Institute after the External Viva-Voce.

The Institute shall conduct an internal viva-voce for evaluation of the SIP for 50 marks. The Panel shall
comprise of the Internal Faculty Guide & One additional faculty nominated by the Director.

There shall be an external viva-voce for the SIP for 50 marks. The examiner's panel for the same shall include
one external faculty member nominated by the University and one internal faculty member nominated by the
Director. The external viva-voce shall be conducted for 15 minutes at least per student.

The Internal & the External viva-voce shall evaluate the project based on:

Actual work undertaken by the student
Student’s understanding of the organization and business environment

Outcome of the project
Utility of the project to the organization

Basic analytical capabilities
Copies of SIP report and records of evaluation shall be maintained by the Institute for a period of 3 academic

G wNn

years.
.4 Dissertation. In Semester |V the student shall work under the supervision of the Faculty and carry out a

5.
\/dissertation and submit a structured report in TWO hard copies & one soft copy (CD). In the interest of
environmental considerations, students are encouraged to print their dissertation reports on both faces of the

paper.
The student is required to conduct advanced research on a topic related to one (or more)
issues in management. The topic is chosen in consultation with the student's supervisor.

— “
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Credits Fameste Soncurrent OnIIIneti 3;’:::3' Fm
Evaluatio
valuation Subjective)
“|Accounting for Business 3 I B0 20 Fﬂ o
Decisions
Economic Analysis for 3 I Bo 20 ’50 100
7 Business Decisions
103 |Legal Aspects of Business 3 I B0 20 50 100
104 ess Research Methods 3 I Bo 20 50 100
105  |Organizational Behaviour 3 B0 20 50 100
106 [Basics of Marketing 3 T 20 s
201 |Marketing Management 3 I 8o 20 50 100 ;
202 |Financial Management 3 [TV 20 S0 100
<203 |Human Resource 3 I B0 20 50 100
Management
204 |Decision Science 3 8o 20 50 P
205 [aperaﬂons & Supply Chain 3 I 5o 20 50 oo |
ment i | |
206 rManagemem Information 3 I B0 20 50 100
systeﬂ'ls i |
301 Strategic Management 3 | m 3o 20 50 100
302 Enterprise Performance 3 | B0 - 20 50 100
IManagement | I
303 tartup and New Venture | 3 | Il 30 20 50 100
ement | | \ B ,
P04 [Summerintemship Project | 4 | Wl B0 00 50 100
401 anaging for Sustainability | 3 | IV 50 20 50 100
RO SN i SR DO TR M
8 Dissertation T4 IV 50 00 50 100

Note: Each Generic Core Course is a Full Credit course of 45 hours. Out of 45 hours 35 hours shall be
devoted to teaching - leaming sessions and 10 hours for evaluation/projects

30 marks shall be reserved for concurrent evaluation to be carried out by the Institute, 20 marks for online mid-
term evaluation to be conducted by the University and 50 marks shall be term end written examination 1o be
conducted by the University.

Course 304 - SIP shall have 4 Credits and 100 marks. (50 Marks for Concurrent Evaluation & 50 Marks for
University Evaluation)

Course 402 ~ Dissertation shall have 4 Credits and 100 marks. (50 Marks for Concurrent Evaluation & 50
Marks for University Evaluation)

“
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SPPU - MBA Revised Curriculum 2019 CBCGS & OBE Pattern

3.

4.

10.

3.3 Programme Specific Outcomes (PSOs): It is expected that Institutes define the P
major-minor combination. PSOs shall also vary based upon the customized combinat
Elective, Subject Core, Subject Elective, Foundation, Enrichment & Alternative Study Credit Courses that

Critical Thinking - Ability to conduct investigation of multidimensional business problems using research based

knowledge and research methods to arrive at data driven decisions
Effective Communication - Ability to effectively communicate in cross-cultural settings, in technology mediated
environments, especially in the business context and with society at large
Leadership and Team Work - Ability to collaborate in an organizationa
boundaries and lead themselves and others in the achievement of organizational goals
all stakeholders,

Global Orientation and Cross-Cultural Appreciation: Ability to approach any relevant busine
perspective and exhibit an appreciation of Cross Cultural aspects of business and management. ;
Entrepreneurship - Ability to identify entrepreneurial oppbrtunities and leverage managerial & leadership skills
for founding, leading & managing startups as well as professionalizing and growing family businesses.
Environment and Sustainability - Ability to demonstrate knowledge of and need for sustainable development and
assess the impact of managerial decisions and business priorities on the societal, economic and environmental
aspects.

Social Responsiveness and Ethics - Ability to exhibit a broad appreciation of the ethi
of managerial choices in a political, cross-cultural, globalized, digitized, socio-economi
distinguish between ethical and unethical behaviors & act with integrity.

LifeLong Learning — Ability to operate independently in new environment, acquire new
assimilate them into the internalized knowledge and skills.

| context and across organizational
and optimize outcomes for

55 issues from a global

cal and value underpinnings
¢ environment and

knowledge and skills and
s0s for each specialization /

jon of Generic Core, Generic
they offer.

3.4 Graduate Attributes (GAs): At the end of the MBA programme the learner shall exhibit:

GA1l:
GA2:
GA3:
GA4:
GAS:
GA6:
GA7:
GAB8:
GA9:

Managerial competence

Proficiency in Communication, Collaboration, Teamwork and Leadership
Competence in Creativity & Innovation

Research Aptitude, Scholarship & Enquiry

Global Orientation

Proficiency in ICT & Digital Literacy

Entrepreneurship & Intrapreneurship Orientation

Cross-functional & Inter-disciplinary Orientation

Results Orientation

GA10: Professionalism, Ethical, Values Oriented & Socially Responsible behaviour
GA11: Life-Long Learning Orientation

4.0 MBA Programme Course Types & Evaluation Pattern: .

|
!

Sr.No. | Course Type Credits | Nature Comprehensive | End Total
Concurrent Semester Marks
Evaluation Evaiuation
7 (CCE) (ESE) Marks
RN ' BASIC COURSE TYPES ‘ ' o
[J i | Generic Core (GC) | 3 | Compulsory 50 50 100
| 2 T Subject Core (5C) 3 Compuls=ry  (Specialization | 50 50 100
:‘ -y ! — | specific)
| 3 _LS}L‘"(,‘H(;[lli(_.(ﬂfl‘_((}fﬁﬂ!l] |2 | Elective 0 5p 50
4 | Generic Elective (GE-IL) | 2 | Electivi 50 0 50
5 Subject Elective (SE - IL) 2 Elective (S slization | S ( | 50
A | | spe fic)
b : Summer Internship | 6 Project (Compu y 5 ! 50 [ 100
I Project (SIP)
) ADDITIONAL COURSE TYPES
| 1 i Enrichment Courses | 1 Elective 2 25
‘ R ENR)
Page30f273
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SPPU - MBA Revised Curriculum 2019 CBCGS & OBE Pattern

Courseit I Semester | l Semester Il semester Ill
; IP)
ernship Project S!!
COMPULSORY CORE COURSES (GENERIC (GC) + SUBJECT (SC) *+ Summer INtEC2= e
1 601 1 6oy 1 BecRll 1 Betmtd o
2 GC-2 2 flees 2 GC-12 2 6C-1a 9y
i (9] 1
A 3 GC-3 3" IGEES 3( Gc-13(sip) - 3 SC-2 §_ |
4 GC-4 4 GC-10 4 sc-3 44350 a0 o
5 1GC-5 5 Hisq = 5 SC-4 -
6 GC-6 6 SC-2 ___——————2@—‘_
' GENERIC ELECTIVE COURSES (UNIVERSITY LEVEL) - GE - UL =
7 GEUL-1 7 GEUL-4 6 GEUL-7 5 GEUL-10 N
C
B 8 GEUL-2 8 GEUL-5 7 GEUL-8 6 GEUL-11 EL 0 s
GEUL-3 9 GEUL-6 8 GEUL-9 g 250
GENERIC / SUBJECT ELECTIVE COURSES (INSTITUTE LEVEL) - GE—IL/SE-IL
10 [GEIL-1 10 [GEIL-4 9 SEIL-3 7 SEIL-6 E
c 11 BGEIERE 11 SEIL-1 10 SEIL-4 8 SEIL-7 i} 550
12 GEIL-3 12 SEIL-2 11 SEIL-5 & 550
110 1600 1600
o > H 8 43 Credits  CCE ESE
ST FOUNDATION COURSES (OPTIONAL) _ | o o o = e =
r FOUNDATION FOUNDATION
: 1 oot
FOUNDATION FOUNDATION
| 2 g aml o
I FOUNDATION FOUNDATION g
o e :
FOUNDATION FO 3
2
&

4
FOUNDATION
5
FOUNDATION

I
i I R i oo o

ENRICHMENT COURSES (OPTIONAL)

b — o — e e — - -

l

E

.
' g

S3P3J) pT 01 0

T e ALTERNATIVE STUDY CREDIT COURSES (OPTIONAL) o ok Tl I

I
l-n
L—-———————————————————————_—_—.
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T > OF the learne 1
s date of the ASCC such as Professiony S s fartha NABA (.
; ! LC such Pri i for the MBA
Program; e and the end dare on ‘tas ofessional Certifications shall be after the admission date for the

v he AS C, but before the
s completion of sem [y, € ASCC shall be within 6 months of the start date of the ASCC, bu
> The list of Ascc is Provided in Annexure |

5. -
(GTESTS:MNM of Options: A Iea.rner may opt for any combination of earning the 22 credits assigned to Generic Elective
Ourses and Subject Elective (SE - IL) courses through
e) Generic Elective (GE - IL) courses
f)  Subject Elective (SE-IL) courses
g) Open Elective Courses
h) Major + Minor specialization combination
i) Foundation Courses
i) Enrichment Courses
k) Alternative Study Credit Courses

?UBJECI‘ TO THE minimum and maximum limits of credits prescribed and, subject to institutional norms and guidelines,
issued from time to time.

\/6.0 Summer Internship Project: At the end of Second Semester each student shall undertake a Summer Internship Project

(SIP) for a minimum of 8 weeks. For SIP, 1 credit is equivalent to minimum 40-45 hours of effective work. SIP shall have
6 credits. It is mandatory for the student to seek advance written approval from the faculty guide and the Director of the
Institute about the topic and organization before commencing the SIP.

The SIP may or may not have a Functional Focus, i.e. the student may take up a SIP in his/her intended area of
specialization or in any other functional area of management. Ideally the SIP should exhibit a cross-functional
orientation. SIP can be carried out in a Corporate Entity / NGO / SME / Government Undertaking / Cooperative Sector.
SIPmay be a research project — based on primary / secondary data or may be an operational assignment involving working
by the student on a given task/assignment/project/ etc. in an organization / industry. It is expected that the SIP shall
sensitize the students to the demands of the workplace.

Each student shall maintain a SIP Progress Diary detailing the work carried out and the progress achieved on a daily
basis. The student shall submit a written structured SIP report based on work done during this period. The student shall
submit the SIP Progress Diary along with the SIP Report.

Students shall also seek a formal evaluation of their SIP from the company guide. The formal evaluation by the company
guide shall comment on the nature and quantum of work undertaken by the student, the effectiveness and overall
professionalism. The learning outcomes of the SIP and utility of the SIP to the host organization must be specifically
highlighted in the formal evaluation by the company guide. The SIP evaluation sheet duly signed and stamped by the
industry guide shall be included in the final SIP report.

The SIP report must reflect 8 weeks of work and justify the same. The SIP report should be well documented and
supported by -

Institute’s Certificate

Certificate by the Company

Formal feedback from the company guide

Executive Summary

Organization profile

Outline of the problem/task undertaken

Research methodology & data analysis (in case of research projects only)

NIV LWwNE
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ot 1

i Tt the Director of the Institute.
e'”sh shall be certified by the respective Faculty Guide & aPPI'?VEd by ;gﬁ :‘Iso certify the SlFlwqrt_n
n (Corporate / NGO/ SME/ Government Entity/ Cooperative/ etc.) §

es all submit a spiral bound copy of the SIP report by 15" September. The Institute s panel shall comprise of
~ viva-voce for evaluation of the SIP for 50 marks between 15" September to 30" September. dngihan nts in engineering
- two evaluators appointed by the Director of the Institute / Head of Department (for MBA departm:t the internal viva-
- colleges). Institutes are encouraged to involve senior alumni, industry experts, recruiters to condu

: es required, if
voce. The internal viva-voce panel shall provide a detailed assessment of the SIP report and suggest changes reqiress
any.

hall conduct an internal

. ; stions and
After the internal viva-voce, the student shall finalize the SIP report by incorporating all the sugge

; : itute’ ificate to the
| recommendations of the internal viva-voce panel. The internal guide shall then issue the Institute’s Certifi
£l student.

The student shall submit TWO hard copies & one soft copy (CD) of the project report before 3oth.0ctober in Sem.lll. o:si
hard copy of the SIP report is to be returned to the student by the Institute after the External Viva-Voce. In the mtseri :
1 of environmental considerations, students are encouraged to print their project reports on bothifaces ORthEPEREEERIR
bound copies may be accepted.

There shall be an external viva-voce for the SIP for 50 marks. The external viva-voce shall be conducted after the theory
exam of Semester IlI.

‘ The Internal & the External viva-voce shall evaluate the SIP based on:

; 1. Adequacy of work undertaken by the student

| Application of concepts learned in Sem | and Il
Understanding of the organization and business environment
Analytical capabilities

Technical Writing & Documentation Skills

Outcome of the project — sense of purpose

Utility of the project to the organization

Variety and relevance of learning experience

CORSIBOIRUIR LR ORI

Copies of SIP report and records of evaluation shall be maintained by the Institute for a period of 3 academic years.

7.0 Comprehensive Concurrent Evaluation (CCE) / Concurrent Internal Evaluation (CIE):

1. The course teacher shall prepare the scheme of Comprehensive Concurrent Evaluation (Formative Assessment)
before commencement of the term. The scheme of Comprehensive Concurrent Evaluation shall explicitly state
the linkages of each CCE with the Course Qutcomes and define the targeted attainment levels for each CO.

2. The Director / Head of the Department / designated academic authority shall approve the scheme of
Comprehensive Concurrent Evaluation with or without modifications.

3. The course teacher shall display, on the notice board, the approved CCE scheme of the course and the same shall
also be hosted on the website, not later than the first week of the term.

4. Each CCE item shall be of minimum 25 marks. .

5. Fora 3 Credit Course there shall be a MINIMUM of three CCE items. The final scores shall be converted to 50,
using an average or best two out of three formula.

6. For 2 Credit Course there shall be a MINIMUM of two CCE items. The final scores shall be converted to 50.

7. Fora 1 Credit Course there shall be a MINIMUM of one CCE item.

CCE shall be spread through the duration of course and shall be conceptualized, executed, assessed and

documented by the course teacher along with student-wise and class-wise attainment levels of the COs and the
attainment levels of the course.
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